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Attachment 2
1} County Goals

After reviewing the county's existing CalWORKs County Plan, please provide a general
description of how the county will meet the goals defined in Welfare and Institutions (W&!) Code
Section 10540, while taking into consideration the work participation requirements of the federal
Deficit Reduction Act of 2005.

The goals of W&I Code Section 10540 are the following:

1} Reduce child poverty in the State,

2) Reduce dependence of needy parents on government benefits by promoting job
preparation, work, and marriage; reduce out-of-wedlock births; and encourage the
formation and maintenance of two-parent families;

3) Meet the requirements of federal law while avoiding unanticipated outcomes that
negatively affect child well-being, the demand for county general assistance, or the
number of families affected by domestic violence.

A. Generai da%ﬂptmn af how ‘the coun

Mevada County pans to meet ihe e
strategies and policies that will be d ssigned to | and.
services. These strategies will include, but not be limatad-.__m b(}th m‘ame
targeting: ' B
+ Utilization of data gathering strategies that may ;nciude fasus grougm sarveys and miew ews ie adentﬁy
current gaps and areas for improvement in service availability and delivery. :

» Additional activities and tools designed to promote job preparation and return to work, including
the possibility of contracts to focus on saﬂctaoned househa!ds o :

- Streamhnmg processes and caordma: tm af ac:tw ty transzta{m mciucimg-"'
o pamcapants tn reducmg hme on cash "'_3d and mc;vang to empicymeni _m

+ impmve ‘the pmws;an of mfcrmata'_

‘and afs_Gess to ;ﬁ@spm;:e-gs-_ihai_sup_'_ ft‘;f;a’ﬁfﬁ_]yi stjg'bi{;i and

prowdmg better coordination and mcreased semces for psart;c;gpants for-a more cmmprehenswe btanket Gf
opportunity.

+ Development of new, and expansion of existing, strategies that premote mamage ennourage two parent
families andfor are almed at redua;ng aut»eﬁwedtcck barths e et : : =

+ Enhance effect:veness caf CaiWORKs empioyment service {CES} workers by ;arov dlng addtiionai trammg
in areas such as motivational interviewing, empioyment counseimg, and: ban' ier 1dentaf;catxeﬂ '

+ Enhance employment culture of service delivery by providing additional irammg to eilglbﬂzty workers in
areas such as motivational interviewing.
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+ Sustaining and/or improving. existing services.and community partners
better. coardsnataara anfj a more cempz’ehens;ye bianke

viglence.

2) Participation Improvement

Please describe what immediate and long-range actions the county will take to improve the
federal work participation rate (WPR) among CalWORKs applicants and recipients. At a
minimum, describe how the county will address increased participation in the areas listed
below, When responding, provide a detailed description of the policy or strategy in each
program area, the anticipated outcome that will result in program improvements, the
percentage of families affected, and how success will be determined. Please note that if a
county is already using a particular strategy that is successful, a description of that strategy is
sufficient.

B. Providing up*front engagement actsvrties o

Gescrlptton of po :cy(tes) or strategy{:es'
~“whether. thas ;s_ a new ipoitcyistrateg ;

To ihe exteni admmrstratwe!y and fascaiiy pesszbie and w;ihm tha progra"; "fgmdeiznes af the Siate cf Cahfcmza
Nevada Caunty will: S i : L i

recrganzzat on aaadfor reiecat ion of actav;’t;es an éiaff suchas;
A} Relocating all on-going eligibility case workers with CES staff e L -
B} Biendmg steps to enco%gge votuniarv parﬁ:csnattan m eaﬂv eraantatmn actavatles wth c%her processes

C) Encouragement of appixcaﬁts to voimféer' to'beg in 39%3 actw: aes' |
D) Enhanced orgamzatxonai struciura and expactat:ons of staff :

2; En t;ate a new sifateéy Totely : One S‘top supparﬁmg new 3 '1 e
CES partacapants ;n the effectave ut i zat;on m‘ semc:es axfaslab# m ihe Gareer Cenier (Shcﬂ range) -----

3‘5,' lnmate a new strategy ’to gather bassc emp!aymeni-mteresi data at mtake zntervsew thrc:ugh ani nterest
sheet. (Short-range) _

4. Continue current strategy of an RFP process to invite innovative, enhanced and-effective sea*v'ices” :
including, but not limited to, counseling and other strategies for addressing barriers, activities that are .~
effective in moving CES participants towards full employment and self~suﬁzceency, trammgs that provtd& the :
soft and specific skills needed for suncess (lmmedsa‘te} : = L Sl s

What are the anticipated effects and percentage of families affected monthly? Example’ The County
describes how recipients are expected to have welfare-to-work (WTW) plans developed sooner and mciudes
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how much sooner, what percentage of the county s WTW caseload will be impacted. efe, S

the indi wcfuais naeds - R
4) Develop a more empiaymenthbased env _ = )
to keep self-sufficiency and empioymem as ihe pammpant focus and pmv;de a beﬁer understaﬁdmg ihat

cash aid is a temporary support..
5) Promote the possibility for e‘xempt -5anc!
ps‘epafatatm and _wark_ reaﬁ;ngss actmi;es 2
i e

ol Indiv;duais Io vclunteer ta @aﬁsc paie in }Qb

: Prcvsde beﬂer geﬁerai knawiedge of prcagramaexpee’-tattan& forclients _
3) Allow for earlier identification of barriers to. empioyment ieadmg to'eari;er piacement’m ;ob preparataon
and readiness N S
4) Encourage emp!oyment~fﬁwsed culture R s
5) Help in the earlier identification of fields mf mterest and career paths for clients

100% of all appilcants will be affected attend ng mtemews and cﬂentahom will be affected

100% of appilcants thi' be affected by enccsurage _eﬂ 100% of volunteers will have greater opportunities,
) Enhanced organizational structure and exp&ctatmns of staff will:
1) improved employment-focused culture and employment message to chents by other staff than -
employment and training workers - :
2) Provide opportunity to reduce redundant actions L
3} Shorten the time clients have to travel as both EW and CES workers would be iﬁcated at.same. srle
4) Provide separate Program Manager for the CES program . .

100% of particspants w:li be aﬁected

2. Increasing ar;eniaiion and:or Job cl ub t;me in the One Siap to mc!ude the suppcrt of new. parﬂcepams in the
- effective utilization of gervices available in the Career Center will: _ _ . '
a) Allow some clierits to find jobs before erégagement in further actw;tzes
b) Move newly approved participants more rapidly through the up-front activities
c) Assist in earlier identification of barriers to empieyment due to earlier focus and. evaluat
d) Improve client ability to do job search on an ongoing basis ~ improving confidence

)
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¢) Improve abil ty of staff to assist new CES. pamc;paﬂt in fmdmg appmphaie'émpiaym' hii‘épp{:ftumhes
d) Improve ability of staff to assist new CES: part;mpant in‘use: of other empi ymem resources JeEr
e) Brings employment focus to the. m:tfa{ a@pitcai on pmc;ess Rt i

: 100’% r:zf C&S ap;si carats wati be affeated

4. _Contmumg current: strategy of an RFP pmcess to mvrte mnmvatwe enhanaed and effectwe serv;ces wouid
-+ result in.contracts that will:. S : :
‘a) ‘Provide a variety of services that address bamers o pe o -
b} Provide a variety of work readingss activities to engage a iarge oman af tha t_ get pcpulahen
""" m:i self~suff1c1ency

c) Assist CES participants and their fam iaes to at:htev& empiayme

35% of CES pammpant fama ies wz%i ba affected

How will success be determined (quantitative and qualatatwe assessment of eﬁectsp Emmpize ?‘h_ejg
County describes the percentage by which the earlier engagemsnt policy. Wfii ancrease the countys federal WPR and: Stafe :
participation levels, the percenfage by which & reduc:fmn in sanctions will mcr&zase ‘the’ caum‘y 5 fﬁaderai WPR and its Sfate

part;c;patmn !evals ez‘c bjf year over thfee- years-(bagmnmg wﬁh thfs year) The G{Juﬂty also. descnbea haw eariy

5..

po!;cy/str‘aragy beoause of over!ap w.! { ther polic
Section H below. :

1. Expand current strategy t{; reassess ail pmcesses especzaf y targe %sng those for up~fmn1 'engagemem 0
activities, and provide solutions for improvement that will shortén transition time between activities. These '
solutions will be a combination of current and new strategies which may mciude raa%ignmem '
reorganization and/or relocation of activities and staff such as;

A) Relocating all on-going eligibifity case workers with: empioymem‘. and irammg staff : e
B Blending steps ig encauraqe votuniarv ;)ammpatfm ;n eariv erfentat an ar;tfvzises w;th G‘ther Qrocesses such :
as eligibility interviews with - bty ews:and-orentation processes '
C) Encouragement of appilcanifs to vwiumeef ta begm ;cb activ;tzes S s
D) Enhanced organizational structure and expectations of staff : ' '

Success to be determined by Manager and Supervisor through ebservai:on of mdev;dua effectaveness with

other staff, community partners.and clients during. mtara{:tzom Also: through individual caseload reduction of

sanctioned cases; reduction of cases that gmt | ' "hm;rs-of empisymeni on‘caseload,

increased number of clients that leave the progran : il d'%number of cizents thai are-

fully engaged and transitioning quickly between activities, .~ i

Actual percentages of success for and;v;dua port ions. wauid be d:fﬂcuti tc deﬁne bu’c contnbute tc the tctal

number in H. S e : _ i

2. Increase orientation and/or jOb club time in the Oﬂe Siap Career Center suppomng new CES pamctpants in
the effective utilization of services available in the Career Ceriter. -

Success to be determined by increased use of Career Center, anecdmai mformatam on how pamc;pams

identified job leads or utilized other services there successfully. Actual percentages of success would be

difficult to define but contribute to the total in number H.
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1. Provide more job search and job readlness activities,. including training, through enhanced coordination with
WIA and other employment programs at the One Sto;a, is ‘a-current strategy that Nevada CDUﬂ’iy continues
to promote. Part of the strategy is davaiapmg and mazntammg tmpreved wcrk ng reiationshaps with
One Stop partners. (immediate for Devetepment aciavtt:es)

IppC oups _
hems desp;te current effcrts are ﬂot fuiiy aware of $uppcamve semcas (immed ateiSheﬁwrange) _ '_

4. Cantmue curfent strategy t}f an RFP pracess to mwte :nnovatwe enhaﬂce_ and eﬁectave servsc@s
including, but not limited to, counseling and other strategies for addressing barriers; activities that are
effective in moving CES 'pa’r?’cicipan’is'i‘é:'ward’s full employment and ‘se"t’f*'suﬁiciehcy,"ié"ai'nings'that provide the -
soft and specific skills needed for success. (immediate)

What are the anticipated effects and- perceﬂtage of families affected msnth ’?'z&'xampie The couniy
describes how the policy benefits recipients and spetifies the: percent of Wenraiiees who' arg ‘not. partfmpatmg i
activities and the percent who are not fully participating that will bécome fully engaged in activities that meet federal and
State participation r@qwremenfs (separamd by meez‘mg federai and State fequrre' ' 'nts} : '

1. Providing more job search and ;ob readmess acﬂvmes mciud" g training t’hmugh enhanced coordination
with WIA and other empioyment programs at the. One Stap, inc luding the development and maintenance of
improved working relationshi ips with One Stop partners will reduce dupllcaiaon provide additional avenues
and opportumties for empiayment and 3ob reiated actwatues

100% of CES: part;capants utlhzmg tha Career Cenier and/or zndwaduaf partner sewaces wﬂi be affected.

L4
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4. Continuing current strategy of an RFP pmcess to invite snnovatwe enhanced and eﬁectwe semses sult
in contracts-that-will: = . ks : R
a) Provide a variety of services that address barr;ars v
b) Provide a variety of work readiness. activities to engage a 1arger pomcﬂ ef ihe iarget popuia’ﬁon
c) Assist CES participants and their famzhes to achleve empiﬁyment and se%fvsufﬁcaenay

35% of CES pammpant famﬂ;es w;il be affected thmugh coatract semces .
-Hew wzﬁ suc 'ess be deierm;rze

.:'engagemem‘ of p _
'-far each gr@up G_

1.

of the Career Center mcreased empioyment hcurs for CES partfmpants mcraased'irammg pr'ovzded ta CES :
participants.
Success will be measured through statistical data shewmg mcreased services and ’cram;ng to CES pamc pants
the development or enhancement of programs, activities and client access to trammg programs 1% increase- -
the first year 1 3% mc:rease ihe sec:ond year; 1- 3% ;ncrease the thwci year
2 QeveEapang a success wati mciudm M (Whai’s in- ;t fmr me’?} fosusmg on c zent sucaesses rasnhnng
barriers, chil dreﬁ doing- well. advantages (personai and: fmancia ) of beccmmgempisy&ad m::reas ng wages
small steps .and ie:av:ng the progr i . _
Success will be measured throtigh ¢ ient commant 61?3’28!‘ in persa’nz or throug suweys : Separate increase
cannot be measured but will be included.in the totat inH.

3. Expansion of providing information on supportive services. Early data from focus groups indicates some
clients, despite current efforts, are not fully aware of supportive services:
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4. Continue current strategy of an RFP process to mwie mnwatwe --eﬁhan{:ed and effective services
mcmdmg but not hm;tad to, counsei ng and eihar sirategzes far 58 ;b__a.r_;;* s, activities th;

into: sanctmn status" "'

Description of pohcy(;es) or sfrategy(aes) that wuﬁ result in Qrogfam tmprovemant (}denttfy whether this
i$ a new poizcy/strategy, a current policy/strategy that will continue to be prommteﬁ,_zar an expansion
of, or revision to, current policy/strategy). Example: A‘county describes a niew strategy.that after an instance of -
noncompliance. Individuals will meet with a worker who specializesin fo‘fantffymg and fesafvmg;hamers fo ﬁcnparﬁcipa{mn
substance abuse, childcare probfems _eif: _) and_.wri! Wofk with individuals to deveigp sfrafegze o mafnfam par!fczpaf;on

2.' New strategy to reassess plan appra sai from “Whmh c?sents are ;ob ready : i'o “What jObS are ciienis ready
for?” (ImmediaieiShaﬁ»Range) S T o e "

3. Expansion of providing information on suppomve services. Eariy data from focus gmups indicates some
clients, despite current efforts, are not ft,zﬂy aware of supportive semces (immedaa‘te/Shomrange)

4. Continue current strategy of an RFP process fo mvrte nnovattve anhanc&d and effectwe semces
including, but not limited to, counseling and other strategies for addressang bamer ‘activities: that are i
effective in moving CES participants towards full employment and seif»suff‘ menc E ‘n_mgs ihat prﬂv de the
soft and specmc skifls needed fa:nr SUCCESS. - (Immediate) L - - S L

What are the antici pated effecis and percentage Qf fam hes aﬁecied memhty‘? Exampfe The cezmly
describes how. recfp:ents w;!f benef’ 4 fme fhe new pof;r;y and Jdeﬁteﬁes th*e percentage by which fhe r:ountys sanction raz‘e
will be reduced Sl R . = ST S : :

1 Deve!opﬁng a success wail ancludsng WHFM (What $in :t far me’?} facusmg on ciiem successes, resotvmg
barriers, children domg Weii advanta’ '{persanat and fir‘sanma) ef becom;ng em iﬂyed mcz‘eas;ng wages :

a) Encourage clients thmugh educatlon af f‘ nanmai advantagas caf empfcymem andfor mcreased wages
b) Encourage through identification of the positivé affects on individuals and the famsiy .
¢) Shows the client it can be done

d) Provides a showcase for client successes

100% of CES participants coming into the office will be affected. - -
2. The focus change and reassessment of ptan apprassals from ' thch clients are Job ready” to “What jobs are

clients ready for?” will:
a) Enhance an empieymant cuiture wuthln ’Ehe department by reevatuaiang though’f processes
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b} m:rease chances far ;aamai ampiavmant whsie addressmc;"bamers-tc-‘-fuii mployment

b 1ncreasmg awaa‘eness f:af supﬁertwe semces w1
hours -
c) Assists in the participation of resniuttan of bamers -

100% of CES participants will be affected ihrough the pr{w saan of mfmmataon

How wm success be determaned {quantitatlve and quaiaiative assessmant cf effects}‘? Exampie

the county describes the pezrcent by which sarniction prevention will increase the. caunfys federal WPR and State .~
participation levels, by year. over three years (beginning with this'year) The caynfy also describes’ how :f will meaaswe the
benefits to recipients in terms of barrier removal services. If the county cannot. fdenfffy the percenfage increase 1o its WPR
for an individual policy/strategy because r:)f overfap Wffh aﬁoz‘f?ar pofrcy/strategy the WPR impact can. be combined w;th
other strategies in S@ctfon H beiow T : :

c;armot be measured bui waif be :ncfuded m tha totaf m H

2. The fﬂﬂus change and reassessment ef pian appra;sa s frcm “Wh;ch ci;ents 3 e_-gmb ready : ts -What jObS are

clients ready for?”. o ' '
Success will be measured by the number of cherﬁs f;ndmg ai Jeast part ial em;:zioyment that were r‘sc}t prewousiy _
successful. 1% the first year, 2% the second year, 3% the third yaar _ _ o

3. Expansion of providing information on supportive sérvices, Earty data frem focus groups znc:fscates some
clients, despite current efforts, are not fully aware of supportive services.

Success will be determined through increase in activities and employment, increased full engagement, reduced

time between activities, increased use of suppcrtwa services and mcraased WPR Separate increase cam*mt

be measured but w1£i be nciuded m Ehe miai m H R S RN : .

4. Continue currént strateg*ef an RFP precess to invite mnovatwe enhan‘ ed anc
: -mc]udmg, but m:;t_l_ imite __-__:ceurzselmg and other: sts‘ateg es for address g ! barriers, es th -
£ wards full : ;czeﬁcy, irammgs tha’t prowde the

soft and specsﬂc skﬁi needed for szzc_ -
Success on individual contracts will be dependent on services arad measuremenis of cont ; cis but w

definitely be included in the total percentagein H.
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E. Reengagmg noncomphant ar sanctmﬂed mdmduats

i$ a new ﬁoiicyistrategy, a cwfent poiacyistrateg at
of, or rewsior; te f::urrent poiaayfstrategy) Exam___

soft and specxfsc skills needed for success. ( mmed ate}

What are the anticipated effects and percentage of fam lies affeciad monthfy‘? Example: The county

describes the percentage by which its sanction rate will be reduced, the. pem@m‘aga of sanctioned individuals that may be
identified as meeting a WTW. exempi‘fon Btc: The county also describes how. ldem‘;ﬁcaf;on of bamers and the provision of -
sefv’“ 05 wﬁ! 6832781' fhe famzfy m meetmg WTW reqwrem 1 5 am:! acha@vmg seifﬁsufﬁmency '

G} Gather additional lnformanon that nght be' usefui m muit
bamers and devekapzng add henai sirategles

90% ef sanctmnad ;ndrv duafs.wﬁi i:;e affected thmugh-centac’t o

2. Continuing current strategy of an RFP: pmsess i{: mv;te mmvaiwe enhanced and effectsve sewaces wnii
result in contracts that: - con D I
a) Provide a variety of services tha’t addresss barrsers g : :
b) Provide a variety of work readiness activities to engage a !arger portion af the 1arget populaiacn
c) Assist CES. parttmpants aﬂd ihe;r fam iles 10 aah;eve empit}ymeni and. seif~suﬁacaency R

35% of CES pamcapant famt ies w;fi be affected ihrough.:contrast semrxes._- _ -':‘: ﬁ B

How will success be determmed (quanhtanve and qua!ttateva asSessment af effects)? Exampfe Th@ munty :
describes the percentage by which a reduction in its sanction rate will increase the coum‘ys federal WPR: and. its State -
work participation levels, by year over three years (beginning with this year), and how the county will meastire the-benefits
to recipients in terms of barrier removal services. If the county cannot identify the percentage increase to its’ WPR for an
individual policy/strategy because of overlap with another policy/strategy, the WPR impact can be combined with other
strategies in Section H below.
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Success wai :
-2% th& f" r

Coaay o o n e o perceage

F. Other activities desighed to Encmase the county s federa! WPR’?

yond ar
(Immed;aief5h0ﬁ~range}

3. Complete the development of an on-line employment and supporﬁ resource dzrectory a;med at
all CalWORKSs participants. (Immediate) Sl : L

4. New strategy of reviewing every exemption to determine if some mtuntagz par‘t;c patxon ;s poss;bie _'-{Short '3_
term) : _ G S

-ay-Decrease de
by Provide alter
¢y Encourage ycuth towart _
d) Provide training in life skills such as ba!ancang checkbaoks

".’-5‘hafsf{eméaby'ﬁa@n'f-‘- R

100% of those ihai attend 1 2% t}f CES casefoad wa be affected

2. Developing ad hocs or other systems o track ;ndrvtduai GES warker saseigad succes&es beyand anecdotai
will allow: e _
a) Individual CES workers the ability to accurately xdentrfy and measure success
b} Improved assessmeﬂt of strateg;es and ;:mfsc es
100% of GES families affected over tama as strategtes goitczes anci procedures are tweakeé
streamimed nmproved or dmpped '

3. Completing the development of an on-line employment and support resource directory aimed at -

10
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by Allow staff ‘iﬁ ﬂag cases fc
c) Confirm appmpraateness {}f exe r ptior;

5% ef famiiies r&wewed may !:;e ahanged,- R o

_How wzi! success be determmed (quantitatwe ar quahf{atwe assasﬁment af effects)‘? o

3. Completing the development of an an-ime emplcyment araci support resource directcry almed at'
ail CaEWORKs parttclpants

G. Please provide a description of how the ceunty will collaborate with local agencies,
including, but not limited to, local workforce investment boards, commi

universities, adult schools and regional occupational centers/prog at [
activities that meet federal work participation requirements and pmv:de partlcipants
with skills that will help them achieve long-term self-sufficiency, For each individual -
agency, responses should include elements such as how information is shared or wﬂi
be shared, ongoing or planned contracts, ongoing meetings established, etc. -~

Descripticn of pol;cy(ies) or strategy(;es) that w&ii resuii-m program smprovement (identafy
_ : P t

pramcstad oran
hew it will coilaborafe thiots _
programs and fncrease fhe number cf werk-study piacemems fc}r’ rempmnfs

1. Local Warkfcarce investmani Board C‘onttnue nurrent polsay of Departmant Darectcf s;ttmg and paﬁsc pat ng -
on WIB. Employment Services ngram Manager sitting on WIB ad hoc committee for One Stop servzces '
information is shared at WIB and ad hoc group committee meetings. (Immediate)

2. One Stop Partnership: Continue current policy to develop, improve and maintain working relationships with

11
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8. GED and ROP: Contmue successfuf current strateqv of pmwdan ‘adult basic education and: vocatiéﬁa't":-;_
training through our partnerships with local adult sc’hm%s and 49&1* R@F’ (Shartyranf:;eiwnq»ramse} L

dﬁSCﬁbes _haw_fgc;pfe
terms of oblaining skills nee
_on afd mcreasmg thopares

100% of bestcarmp intensive training participants are affected, 25% of CES: -
participants to achieve employment.

4. Continue through local committées, contracts and partnerships to-develop: add;tmnai and enhance exzstmg,
collaborations for improving programs and services. informataon wouid be shareci ds}ﬂng meeitﬂgs and work '

groups. This will lead to:
a) Services at Career Center being mproved
b} Possibility the partners wali deveiop ﬁew and focused pragrams that CES pamcupanis will access’

Percentage of cixeﬂts wouid depend en what 15 deveioped

12
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5. imtlate new, am:i mgrwe exxstmq a‘elat;ens_h_lps with' pc:tentsai 'emz}twers such as:"S;_eﬁa Nevada Hssp;ta} and:

The county describes the percenfage of wh:ch the sﬂunfys federaf WPR and ;i‘s State parf:cxpatroﬁ jevels m!I increase by
year over three years (beginning with this year). The county aiso describes the amount by which a recipient’s annual
eamings are expecied lo increase, the number of famifies that will leave aid due fo empicymenf annually. etc. If the county
cannot :denizfy the percentsge mcrease tc; ;fs VVPR for an fnd:wduaf poi:cy!s{rafegy becausa of avariap wzz‘h another i

5 ficrease

i)

3. Community College: On-going boet-ecamps short-term intensive trainings with CES participants successfully

completing, and 25% finding employment immediately or within 3 months. 0-1% of families the first year, 1-
3% second year, 1-3% third year.

and %hrough work groups £ - :
Unable to estimate percentage a’ffected mdawdual!y on WPR Comblned in Sectior H

3) Plan to measure quarterly progress

Please describe how the county will measure the extent to which cumulative policies or strategies in
the Plan addendum are successful, and how the county will measure progress on a quarterly basis
(for example, participation rate of a specific population, sanction rate, orientation show rate, etc.). In
addition, include the projected cumulative impact the county’s policies or strategies will likely have on
the county’s federal work participation rate for each year of the next three years (for example, current
rate of X will be increased to Y).

13
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'-ii'y and f r;anc;aﬁ 1$sues Nevada Coanty Wi it i
ercentages TR

1. individual and' tetai caseioad reductmn cf sanmaonad cases
2. number of cases that.go to sanction - o o
3. increased haurs af empioymant on mdzvzdua aﬂd iﬂtai z::a_ &and
4. number of Gi;ents thai leave the prmgram dueto empéeymant

5. number of clients that are fully engaged.in. az:t vanes B

8 ;
7
8
9

. ‘number of clients that access: contract 'e"-‘ eg. i
. number of clients attending job club -
. number of clients attending orient ERATH S
. number of sarictioned clients mstwé ai home Rk
10. number of beet-camps short-term intensive. tra n;nczs heid -
11. number of clients accessing WIA services .~ TR
12. number of youth accessing P Independent Living Preqram semces '
13. number of contracts developed and types of services to be’ prawded
14. number of CES family youth with out»af-weailock birzhs RS

Nevada County may utilize fccus groups and sumeys io gather addatiahéifﬁéiﬁ .

Prmected impact on county s federaf WPR

: Prevsousiy ;den’t;fieci WPR was 38%

50% the third year.

4) Funding

Describe how the county has spent and plans to utilize single allocation and other funding for the
county’s CalWORKs program. This section will help explain to county and State stakeholders how
increased funding will be used.

Program component Fiscal Year| - . Fiscal Year|Description of how additional funding
' o 200506 - 2006-07 provided in Fiscal Year 2006-07 will
Actual] Budgeted be used Y
‘ o Expendituras ~Amount’ -
CalWORKs Eligibility 808,251 .”?2?;'539 o
Administration _ _ R P .
WTW Employment 1,369,366 1,9937,774| Additional funding would be used for
Services | contracting additional servicas and the
_ | development of internal process
- {improvement
CalWORKs Child Care 662,391 636,476 : :
Cal-Learn 27,756 © 152571 -
CalWORKs Funded 88,731 88,669 | Mental Health and Substance Abuse
Mental Health Services Services are funding 2 Behavigral Health
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CalWORKs Funded
Substance Abuse
Services

88,884

64 825| FTES 1o work with referred CES ;Jartaf;ipant
. |families. Does notfully fund, o

Other Km&ap‘f -

Gther




